
Updated January 2022 
 

GOOD SPIRIT BIBLE CAMP 
Staff Positions 

________________________________________________ 

Position: Wrangler  

Goal: To assist the Riding Instructor in leading the horsemanship program, care for the physical needs of 

the animals, and be a spiritual leader to the campers.  

Remuneration: $530 per week for new staff, $560 for returning staff. Bursaries are available for post-

secondary students.  

Requirements: 

• Minimum 16 years old (must be 18 or graduated high school to be eligible for remuneration) 

• Possess personal horsemanship abilities corresponding to the needs of the program 

• Has high level of experience in horsemanship 

• Must fill out and send in a staff application with references and a Criminal Record Check (if 18 or 

older)  

Responsibilities: 

1. Attend the staff training week. Be prepared to share your testimony. 

2. Write a prayer support letter to send to family and friends during staff training. 

3. Be on time for the pre-camp staff meeting and the post-camp debrief. 

4. Attend all morning staff meetings on time every morning. 

5. Ensure that the animals are kept in a safe environment, fed, watered, groomed and ready for 

the program at the beginning of each camp session and each day. 

6. Care for and maintain all riding equipment and facilities. 

7. Help the Riding Instructor lead the horsemanship skill including all lessons and trail rides. 

8. Ensure the safety of all participants by making certain that GSBC policies are adhered to 

regarding the horsemanship program. 

9. During times of camp program inactivity, regularly check on animals and if unable to do so 

arrange alternative care with Riding Instructor and Camp Director. 

10. Attend scheduled activities as animal care allows. 

11. Spend time with the campers and build relationships with them. 

12. Be prepared to share your faith with campers as opportunities arise. 

13. Support other staff as needed. 

14. Be prepared to help in other areas of the camp as called upon. 

Working Relationships:  

1. Reports directly to the Camp Director & Riding Instructor. 

2. Work closely with the Riding Instructor, Program Director and others regarding horsemanship 

program and assistance needed in other areas of camp ministry. 

 


